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Women Leadéfship Community

Leadership roles for women continue to be a complex and challenging landscape to
navigate. That is why we developed a unique mentorship program for new and emerging
leaders that centers around the idea of creating a support network of women leaders.

We are looking for new and emerging leaders who are eager to invest in themselves
and are ready to work together, with the guidance of experienced leaders, to maneuver
real-life situations.

Your Leadership Mentor:

“Women leaders face unique challenges, and what | have found
to be one of the most important assets is a supportive network.
This program is for real women, facing real issues, and never
facing them alone. You can never have too many like-minded
individuals in your circle.”

Amber has a broad range of leadership experience in human
resources within manufacturing, an attorney in private practice,
a clinic manager, a hospital board member, and an in-house legal
counsel, and now CEO. Her knowledge of handling contrasting
atmospheres allows her to be prepared for the unexpected and
face every challenge head-on with a clear mind.

Amber Ackerson

Contact us for pricing!
solutions@ruralmed.net
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Our Women's Leadership Mentorship Program includ

12 Months of Mentorship

Our mentoring program focuses on providing you with a safe space to learn,
develop skills, discuss issues, and have the support to thrive when facing difficult
and unique challenges.

Support Network

Develop lifelong bonds with your fellow mentorees as you grow together through
and beyond this program.

Monthly Group Meetings

Build rapport and strengthen your support network with 10 virtual and 2 in-person
group gatherings.

One-on-One Sessions

Your monthly one-on-one sessions are for you to discuss questions, walk through
scenarios, and receive ad-hoc assistance for potential and real situations.

Open Discussions

Increase your viewpoints, provide direction,
and build relationships with those in your
leadership network.

Book Club

Read and discuss highly recommended and
influential leadership books.

Phone a Friend

Your mentor is only a call, email, or text away
to provide you with the support you need.

Introducing the: Maintenance Phase

In the year following graduation, join the 2 virtual group sessions to maintain
and strengthen the relationships you have buildt over the course of the program.
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